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Professional Personnel

Terms and Conditions of Emplovment and Dismissal

Please refer to the “Professional Negotiation Agreement Between the Board of
Education Itasca School District #10 DuPage County, Itasca, Illinois and the
Education Association of Itasca/Illinois Education Association/National
Education Association for other terms and conditions of employment.”

School Year, Salary, Assignments and Transfers, and Evaluation

The School Board delegates authority and responsibility to the Superintendent to
manage the terms and conditions for the employment of professional personnel.
The Superintendent shall act reasonably and comply with State and federal law as
well as any applicable collective bargaining agreement in effect. The
Superintendent is responsible for making dismissal recommendations to the Board
consistent with the Board’s goal of having a highly qualified, high performing staff.

School Year and Day

Teachers shall work according to the school calendar adopted by the Board of
Education, which shall have a minimum of 176 student attendance days and a
minimum of 180 teacher workdays, including teacher institute days. Teachers are
not required to work on legal school holidays unless the District has followed
applicable State law that allows it to hold school or schedule teachers’ institutes,
parent-teacher conferences, or staff development on the third Monday in January
(the Birthday of Dr. Martin Luther King, Jr.): February 12 (the Birthday of
President Abraham Lincoln): The first Monday in March (known as Casmir
Pulaski’s birthday); the second Monday in October (Columbus Day): and November
11 (Veterans’ Day).

Teachers are required to work the school day adopted by the Board. Teachers
employed for at least 4 hours per day shall receive a duty-free lunch equivalent to
the student lunch period, or 30 minutes, whichever is longer.

The District accommodates employees who are nursing mothers according to
provisions in State and federal law.
Salary

Teachers shall be paid according to the salary schedule adopted by the School
Board, but in no case less than the minimum salary provided by the School Code.
Teachers shall be paid at least monthly on a 10- or 12- month basis.

Assignments and Transfers

The Superintendent is authorized to make teaching, study hall, extra class duty,
and extracurricular assignments. In order of priority, assignments shall be made
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based on the District’s needs and best interests, employee qualifications, and
employee desires, and in compliance with the negotiated agreement.

Dismissal
The District will follow State law when dismissing a teacher.
Teacher Evaluation

The District’s teacher evaluation system will be conducted under the plan
developed pursuant to State law. On an annual basis, the Superintendent will
provide the Board with a written report which outlines the results of the District’s
teacher evaluation system.

Administrator Evaluation
It is the responsibility of the Superintendent to evaluate administrators.

LEGAL REF.: 105 ILCS 5/10-19, 5/18-8, 5/22.4, 5/24-16.5, 5/24-2, 5/24-8,
5/24-9, 5/24-11, 5/24-12, 5/24-21, 5/24A-1 through 24Al
though 20.
820 ILCS 260 /1 et. seq.

Cleveland Board of Education v Loudermill, 105 S.Ct. 1487(1985).

CROSS REF.: 5:290 (Employment Termination and Suspensions), 6:20 (School
Year Calendar and Day)

ADOPTED: February 10, 1999
REVISED: February 9, 2000
REVISED: March 13, 2001
REVISED: May 11, 2005

REVISED: January 11, 2012
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Professional Personnel

Suspension

Suspension Without Pay

The School Board may suspend without pay: (1) a professional employee pending a
dismissal hearing, or (2) a teacher as a disciplinary measure for up to 30
employment days for misconduct that is detrimental to the School District.
Administrative staff members may not be suspended without pay as a disciplinary
measure.

Misconduct that is detrimental to the School District includes:

= Insubordination, including any failure to follow an oral or written
directive from a supervisor;

= Violation of Board policy or Administrative Procedure;

= Conduct that disrupts or may disrupt the educational program or
process;

= Conduct that violates any State or federal law that relates to the
employee’s duties; and

= Other sufficient causes.

At the request of the professional employee within 5 calendar days of receipt of a
pre-suspension notification, the Board or Board-appointed hearing examiner will
conduct a pre-suspension hearing. The Board or its designee shall notify the
professional employee of the alleged charges and the date and time of the hearing.
At the pre-suspension hearing, the professional employee or his/her representative
may present evidence.

Suspension With Pay

The Board or Superintendent or designee may suspend a professional employee
with pay (1) during an investigation into allegations of disobedience or misconduct
whenever the employee's continued presence in his or her position would not be in
the School District’s best interests, (2) as a disciplinary measure for misconduct
that is detrimental to the School District as defined above, or (3) pending a Board
hearing to suspend a teacher without pay.

The Superintendent shall meet with the employee to present the allegations and
give the employee an opportunity to refute the charges. The employee will be told
the dates and times the suspension will begin and end.
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Repayment of Compensation and Benefits

If a professional employee is suspended with pay, either voluntarily or
involuntarily, pending the outcome of a criminal investigation or prosecution, and
the employee is later dismissed as a result of his or her criminal conviction, the
employee must repay to the District all compensation and the value of all benefits
received by him or her during the suspension. The Superintendent will notify the
employee of this requirement when the employee is suspended.

LEGAL REF.: 105 ILCS 430/5-60 (b)
105 ILCS 5/24-12.
Cleveland Board of Education v. Loudermill, 105 S.Ct. 1487
(1985).Barszcz v. Community College District No. 504, 400 F.Supp.
675 (N.D. 1L, 1975).
Massie v. East St. Louis School District No. 189, 561 N.E.2d 246
(IIL.App.5, 1990).

CROSS REF.:  5:290 (Educational Support Personnel - Employment Termination
and Suspensions)

ADOPTED: February 10, 1999
ADOPTED: May 11, 2005:
REVISED: September 9, 2009

REVISED: January 11, 2012
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Instruction

Curriculum Content

The curriculum shall contain instruction on subjects required by State statute or
regulation as follows:

1.

4.

In kindergarten through grade 8, subjects include: (a) language arts, (b)
reading, (c) other communication skills, (d) science, (e¢) mathematics, (f)
social studies, (g) art, (h) music and (i) drug and substance abuse
prevention. A reading opportunity of 60 minutes per day will be promoted
for all students in kindergarten through grade 3 whose reading levels are
one grade level or more lower than their current grade level.

In grades 7 through 8, as well as in interscholastic athletic programs,
steroid abuse prevention must be taught.

In kindergarten through grade 12, provided it can be funded by private
grants or the federal government, violence prevention and conflict resolution
must be stressed, including: (a) causes of conflict, (b) consequences of
violent behavior, (c) non-violent resolution, and (d) relationships between
drugs, alcohol, and violence.

In grades kindergarten through 12, age appropriate Internet safety must be
taught, the scope of which shall be determined by the Superintendent or
designee. The curriculum must incorporate policy 6:235, Access to
Electronic Networks and, at a minimum, include: (a) education about
appropriate online behavior, (b) interacting with other individuals on social
networking websites and in chat rooms, and (c) cyberbullying awareness
and response.

In all grades, character education must be taught, including respect,
responsibility, fairness, caring, trustworthiness, and citizenship in order to
raise students’ honesty, kindness, justice, discipline, respect for others, and
moral courage. In addition, in all grades, bullying prevention and gang
resistance education and training must be taught.

In all schools, citizenship values must be taught, including (a) patriotism,
(b) democratic principles of freedom, justice, and equality; (c) proper use
and display of the American flag; (d) the Pledge of Allegiance, and (e) the
voting process.

In all grades, physical education must be taught including a
developmentally planned and sequential curriculum that fosters the
development of movement skills, enhances health-related fitness, increases
students’ knowledge, offers direct opportunities to learn how to work
cooperatively in a group setting, and encourages healthy habits and
attitudes for a healthy lifestyle. Unless otherwise exempted, all students
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are required to engage daily during the school day in a physical education
course. For exemptions and substitutions, see policies 6:310, Credit for
Alternative Courses and Programs, and Course Substitution, and 7:260,
Exemption from Physical Activity.

In all schools, health education must be stressed, including: (a) proper
nutrition, (b) physical fitness, (c) components necessary to develop a sound
mind in a healthy body, and (d) dangers and avoidance of abduction. The
Superintendent shall implement a comprehensive health education program
in accordance with State law.

In all schools, conservation of natural resources must be taught including:
(a) home ecology, (b) endangered species, (c) threats to the environment, (d)
the importance of the environment to life as we know it.

10. In all schools, United States history must be taught, including: (a) the

1%

12.

13.

14.

15.

principles of representative government, (b) Constitutions of the U.S. and
Illinois, (c) the role of the U.S. in World affairs, (d) the role of labor unions,
and (e) the role and contributions of ethnic groups including but not limited
to, the African Americans, Albanians, Asians Americans, Bohemians,
Czechs, French, Germans, Hispanics, (including the events related to the
forceful removal and illegal deportation of Mexican-American U.S citizens
during the Great Depression), Hungarians, Irish, Italians, Lithuanians,
Polish, Russians, Scots, and Slovakians, in the history of the country and
State.

In addition, all schools shall hold an educational program on the United
States Constitution on Constitution Day, each September 17,
commemorating the September 17, 1787 signing of the Constitution.
However, when September 17 falls on a Saturday, Sunday, or holiday,
Constitution Day shall be held during the preceding or following week.

In grade 7 and all high school courses concerning U.S. history or a
combination of U.S. history and American government, students must view
a Congressional Medal of Honor film made by the Congressional Medal of
Honor Foundation, provided there is no cost for the film.

In all schools, the curriculum includes a unit of instruction on the
Holocaust and crimes of genocide, including Nazi atrocities of 1933-1945,
Armenian Genocide, the Famine-Genocide in Ukraine, and more recent
atrocities in Cambodia, Bosnia, Rwanda, and Sudan.

In all schools, the curriculum includes a unit of instruction on the history,
struggles, and contributions of women.

In all schools, the curriculum includes a unit of instruction on Black
History, including the history of the African slave trade, slavery in America,
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and the vestiges of slavery in this country, as well as the struggles and
contributions of African-Americans.

16. In all schools, instruction during courses as determined by the
Superintendent or designee on disability history, awareness, and the
disability rights movement.

LEGAL REF.:

CROSS REF.:

5ILCS 465/3 and 465/3a.
20 ILCS 2605/2605-480.

105 ILCS 5/2-3.80(¢) and (f), 5/27-3, 5/27-3.5, 5/27-5, 5/27-
6, 5/27-7, 5/27-12, 5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-
20.3, 5/27-20.4, 5/27-20.5, 5/27.5, 5/27-21, 5/27-22, 5/27-
23, 5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-23.8, 5/27-24.2,
435/,and 110/3

625 ILCS 5/6-480.5.
23 Ml1.Admin.Code §§1.420. 1.430, and 1.440.

Consolidated Appropriations Act of 2005. Pub. L. No. 108-447,
Section 111 of Division J.

Protecting Children in the 21st Century Act. Pub. L. No. 110-
385, Title II, 122 stat. 4096 (2008)

47 C.F.R. §54.520.

6:20 (School year Calendar and Day), 6:40 (Curriculum
Development), 6:70 (Teaching about Religions), 6:235 (Access
to Electronic Networks), 7:190 (Student Discipline); 7:260
(Exemption from Physical Activity)



Itasca School District 10

6:60

ADOPTED:
REVISED:
REVISED:
REVISED:
REVISED:
REVISED:
REVISED:
REVISED:
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February 10, 1999
March 13, 2002
December 10, 2003
May 10, 2006

May 9, 2007
September 10, 2008
June 10, 2009

May 12, 2010
January 12, 2011

January 11, 2011
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Instruction

Home and Hospital Instruction

A student who is absent from school, or whose physician anticipates that the
student will be absent from school, because of a medical condition may be eligible
for instruction in the student’s home or hospital. Eligibility shall be determined by
State law and the Illinois State Board of Education rule governing the continuum
of placement options for home/hospital services. Appropriate educational services
from qualified staff will begin no later than 5 school days after receiving a
physician’s written statement. Instructional or related services for a student
receiving special education services will be determined by the student’s
individualized education program.

A student who is unable to attend school because of pregnancy will be provided
home instruction, correspondence courses, or other courses of instruction (1)
before the birth of the child when the student’s physician indicates, in writing,
that she is medically unable to attend regular classroom instruction and (2) for up
to 3 months after the child’s birth or a miscarriage.

Periodic conferences will be held between appropriate school personnel,
parent(s)/guardian(s)), and hospital staff to coordinate course work and facilitate a
student's return to school.

LEGAL REF.: 105 ILCS 5/10-22.6a, 5/14-13.01, 5/18-4.5, and 5/18-8.05.
23 I1l.Admin.Code §§1.610 and 226.300.

CROSS REF: 6:120 (Education of Children with Disabilities), 7:10 (Equal
Education Opportunity), 7:280 (Communicable and Chronic
Infectious Disease)

ADOPTED: February 10, 1999
REVISED: December 13, 2006
REVISED: May 11, 2011

REVISED: January 11, 2011
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Students

Student Athlete Concussions and Head Injuries

The Superintendent or designee shall develop and implement a program to
manage concussions and head injuries suffered by student athletes. The program

shall:

1.

2.

Comply with the concussion protocols, policies, and by-laws of the
Illinois High School Association, including its Protocol for NFHS
Concussion Playing Rules and its Return to Play Policy. These
specifically require that:

a. A student athlete who exhibits signs, symptoms, or behaviors

consistent with a concussion in a practice or game shall be
removed from participation or competition at that time.

. A student athlete who has been removed from an interscholastic

contest for a possible concussion or head injury may not return to
that contest unless cleared to do so by a physician licensed to
practice medicine in all its branches in Illinois or a certified athletic
trainer.

If not cleared to return to that contest, a student athlete may not
return to play or practice until the student athlete has provided his
or her school with written clearance from a physician licensed to
practice medicine in all its branches in Illinois or a certified athletic
trainer working in conjunction with a physician to practice
medicine in all its branches in Illinois.

Inform student athletes and their parents/guardians about this policy in
the Agreement to Participate or other written instrument that a student
athlete and his or her parent/guardian must sign before the student is
allowed to participate in a practice or interscholastic competition.

Provide coaches and student athletes and their parents/guardians with
educational materials from the Illinois High School Association regarding
the nature and risk of concussions and head injuries, including the
risks inherent in continuing to play after a concussion or head injury.

. Include a requirement for staff members to notify the parent/guardian of
a student who exhibits symptoms consistent with that of a concussion.
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LEGAL REF.: 105 ILCS 5/10-20.53.

CROSS REF: 4:170 (Safety), 7:300 (Extracurricular Athletics)

ADOPTED: January 11, 2011



BOE Action Memorandum FY12 - #30
Resolution Naming Depositories
January 11, 2012
WHEREAS, the District must name depositories to be custodian of its funds, and

WHEREAS, the District may name brokers(s)/dealer(s) and intermediaries to
assist in the investment of District funds.

NOW, THEREFORE, BE IT RESOLVED that the following shall be named:
Harris Bank, Roselle, IL
PMA Financial Network, Inc.
[llinois School District Liquid Asset Plus
Itasca Bank and Trust Company
U.S. Bank N.A.
Pan American Bank
BE IT FURTHER RESOVED that the Superintendent or her designee may sign
any and all resolutions, agreements and documents as are necessary to open these

accounts if they had been presented to the Board.

BE IT RESOLVED that this Resolution is passed by the Itasca School District
#10 Board of Education, Itasca, lllinois, this 11" day of January, 2012.

odrd of Education

The Superintendent recommends the approval of this resolution.
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Authorization to Purchase Natural Gas and Electricity Contracts
January 11, 2012

We purchase our natural gas from a school district cooperative that purchases natural gas
futures. We also purchase electricity from MidAmerica Energy Company (MEC). MEC also
purchases futures dependent on market conditions. As market conditions fluctuate, it may be
advantageous for District 10 to lock in cither a gas or electric rates going forward. This is
similar to the annual authority you advance to the Superintendent to hire teachers over the
summer when the Board does not meet.

The Superintendent recommends that the Board authorize the Superintendent to purchase
natural gas and/or electricity contracts as necessary.
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Release of Closed Session Minutes and the Destruction of Audio Recordings
January 11, 2012

Board policy calls for review of closed session minutes twice each year to determine if
they can be made public. This is a routine activity that the Board has done for years as is
required by law.

The law requiring the taping of meetings came into effect in 2004. The law allows us to
destroy audiotapes of closed sessions after 18 months have passed. Applying the 18-
month window to our remaining recordings means that we can, and should, destroy the
tapes of five closed sessions.

The Superintendent recommends that the written minutes of the closed sessions of
January 12, 2011, March 9, 2011 (1) 5:45 p.m., March 9, 2011 (2) 9:30 p.m., April 13,
2011, May 11, 2011, June 8, 2011 (1) 6:00 p.m., and June §, 2011 (2) 9:40 p.m. be
released and that the audiotapes of closed sessions dated December 9, 2009, February 10,
2010, March 10, 2010, April 14, 2010, April 27, 2010, May 12, 2010 (1) 6:00 p.m., and
May 12,2010 (2) 9:25 p.m. be destroyed.



BOE Action Memorandum FY12 - #33

Resolution for Approval of the Treasurer’s Participation in the “Fund”
January 11, 2012

This Resolution is for formal approval of the Treasurer’s Participation in the Fund by the
Board of Itasca School District #10. Following approval of this resolution, the Board
deems it to be in the best interest of this school entity for its Treasurer to make use of,
from time to time, the Fund and its programs, including the Multi-Class Series (Liquid
Class and MAX Class), Term Series, Fixed Income Investments, and other Fund services
that may be offered by the Trustees of the Fund; and

This Board deems it to be in the best interest of this school entity for its Treasurer to
make use of, from time to time, PMA Financial Network, Inc., PMA Securities, Inc.,
Prudent Man Advisors, Inc., and Harris N.A., and/or their successors; and

Various materials regarding the Fund have been presented to this Board, including copies
of its Informational Statement and Declaration of Trust.

The Superintendent recommends that the Resolution Authorizing or Reauthorizing
Participation in “The Fund”.
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